CHAPTER 25 PROBE QUESTIONS:
-P.414
1. -What is the Writing example in the book?
· Rule-governed behavior-control by rule describing the pay-for-performance contingency
2. -Why is this rule-governed behavior?

· Teacher stated the rule

· Performance changes as soon as teacher states rule and before student has

· Experienced reinforcement of the points

· Contingency failed 60-sec test

· The contingency is indirect-acting: if fails 60-sec test and still controls behavior, then know it’s indirect acting and thus must be rule governed
3. -Was there a Deadline? 
· Yes, the end of writing class

4. -What is the importance of deadlines?

· Without them we would delay for ever and never complete anything perpetual procrastination without deadline 
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5. -What do Ineffective natural contingency involve?

· Involve small but cumulative or improbable outcomes

· Examples: improvement in writing skill that resulted from writing each word, or sentence, or assignment

6. -What is the Effective performance management contingency?

· Could be indirect acting or direct acting only indirect acting for verbal beings

· Sizable, though delayed, presentation for each word written

7. -What would the theoretical direct-acting contingency involve for writing?

· Involved teacher’s rule statement establishing not writing as an aversive condition

· The more immediate the deadline, the faster the world spins
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8. -What is the GED example from the book? Can someone go over the diagram on page 419?
· Set up pay-for-performance program where students had to attend class and perform well in class

· Set up performance contract each week gave student chance to practice setting and achieving goals
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9. -Can someone go over the diagram on page 417?
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10. -What is the 3-con model? 

· It’s a way of diagramming behavioral contingencies, when the outcome in performance-management contingency is too delayed to reinforce or punish the behavior being managed

· Ineffective natural contingency: one that wish controlled our behavior but doesn’t

· Ineffective because outcome either too small or too improbable

· Performance management contingency:  effective because outcome sizeable and probable

· Inferred theoretical contingency:  If PM contingency analog to avoidance, theoretical contingency escape/ analog punishment
· Instead of talking about fear and aversive thoughts: can talk about conditional before and after conditions

· Analogs to avoidance: approaching deadline combined with behavior not being done is aversive

